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Wellness in the Workplace

Nearly half of all workplaces in the nation offer wellness programs

$353

per person

$116

per person

+38%

&

Recouped Productivity Cost Greater Engagement Recouped Healthcare Costs
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Corporate Wellness Programs
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Over 2X as many companies today offer workplace financial wellness programs

Source; Bank of America, 2019 Workplace Wellness Report
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Why Financial Wellness?

$ Majority still struggle financially Japn "
2 despite economic gains L Y
r i
Financial anxiety persists
u
EUE Widening Financial Capability Gap ~am
0

www.branchapp.com (B branch



Why Financial Wellness?

P L L L R L L L R R R L L L L R L L L Ty

850/ of Americans are anxious about their financial
0 situation, and that their anxiety interferes with work

...................................................................................................................................................

54% 44% 44%
Unexpected Expenses Essentials Retirement
Sources : Financial Health Network , American Psychological Association
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Why Financial Wellness?
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Competitive Labor Market

ECONOMY

Lower-Income Americans Are Increasingly Job Hopping

A crucial driver of job changes is the prospect for higher wages

K1)
@A&’@-@;& Hopyard Road & 580

d2CNBC

— MARKETS BUSINESS INVESTING TECH POLITICS CNBC TV

$16.50 starting wage*
70% of workers are likely to quit
Our Benefits:
ol ey at current $7.25 federal
Ciased on Bunady minimum wage in 'brutal’

Free food every shift
20% Family discount tu rnover Cycle
Scholarship opportunities
Leadership/growth opportunities

Tuition reimbursement

SR LA P Hourly Workers Are Falling Down on Emergency
R kit i
9 2 The Motley Fool

Sources: LinkedIn (T. Hoagland), WSJ, CNBC, The Motley Fool
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How Employers Approach Financial Well
M% Blanketed programs for both
\%|@) salaried and hourly employees

5 Focus on the long-term:
401K°J) 401K programs
W ! 'y

.:_'. Over half of the workforce
— says emergency savings is a
Mmajor concern
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Financial Wellness
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Protect against
unplanned expenses &
financial shocks

Plan & save for

future milestones

100| Manage day-to-day
finances

&
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80.4M

Employees age 16+ that are paid
an hourly rate
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2y UNDERBANKED & UNDERSERVED

e Little to no access to credit

 Face excessive fees and fines with traditional banks
« Likely to fall victim to predatory payday loans or high

Interest credit cards
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Small paycheck margins are greatly
affected by changes such as:

PAY . . ag
VARIABILITY « Shift availability
« Emergencies

e Last-minute schedule changes
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« Limited resources
* Single emergency can derail finances
« Difficulty in building savings

LITTLE OR NO it/
EMERGENCY SAVINGS
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Key Takeaways

Factor in Technology
Think Beyond HSA's + 401K's

Don’t Forget About Your Hourly Workers
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oo Branch is free to download
and roll out to employees.

GET STARTED

Contact: sales@branchapp.com



